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Women in College Coaching Report Cards 
TuckerCenter.org

Download at www.TuckerCenter.org
(LaVoi & Tucker Team, 2013-2022)
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(LaVoi, Boucher, & Sirek, 2020)
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P E R C E N T  A N D  I N C R E A S E I N  P E R C E N T  O F  W O M E N  H E A D  C O A C H E S *

2012-13
• 40.2%

2013-14
• 39.6% [-.6%]

2014-15
• 40.2% [+.6%]

2015-16
• 41.1% [+.9%]

2016-17 • 41.2% [+.1%]

2017-18
• 41.6% [+.4%]

2018-19
• 41.8% [+.2%]

2019-20 • 42.3% [+.5%]

2020-21
• 42.4% [+.1%]

2021-22
• 43.7% [+1.3%]

2023

• 46.0% [+2.3%]

*ACC, American, Big 10, Big 12, Big East, Pac 12, SEC 



Societal

Organizational

Interpersonal

Stereotypes/Stereotype Threat
Racism

Maternal bias/Mommy penalty
Sexism

Homophobia
Ageism
Ableism

Gender Bias

Culture 
Lack of prof. development

Hiring, Evaluation, Retention
Tokenism & Marginalization

Wage inequalities
Limited upward mobility

Lack of family friendly policies

Good Ole Boy’s Club
Lack of Women’s Network
Child & Household Labor

Unsupportive Partner
Female Athletes Prefer Male Coaches
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Women in Sports Coaching.
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• Challenge gender stereotypes

• Role models

• Inspiration & emulation

• Increased self-perceptions & valuation  for girls 
and women athletes

• Positively effects self-esteem

• Insight & advice

• Provide diverse perspectives

• Breadth & diversity in workplace

• Improved organizational health

• Attract & retain diverse talent

• Proof of viable career pathways

• Reduces likelihood athletes will be sexually 
abused/ harassed

• Reduces neg. workplace outcomes with > % 
women 

• Influences choice to ENTER & STAY coaching!!!

Women coaches matter!

(LaVoi, 2016) 
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