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WeTEACH. WeINSPIRE. WeMOTIVATE. WeLEAD. WeCOACH!  

 
 

WeCOACH Diversity, Equity, Inclusion, Accessibility and Belonging Statement 
 

Creating a Supportive and Inclusive Environment 
  
Within our WeCOACH Community, Diversity, Equity, Inclusion, Accessibility and Belonging 

(DEIAB) are not just values we uphold, but essential components of our organization’s success. 

We are dedicated to fostering and cultivating a diverse and inclusive community focused on 

belonging, where the voices of women coaches are not only valued, but heard and amplified. 

  
Our Commitment to Representation and Empowerment 
 
Aligned with our mission, WeCOACH recognizes the importance of girls and young women 

seeing themselves reflected in their coaches, as well as boys and young men valuing the 

perspectives and leadership experiences of their female coaches. To this end, we are steadfast 

in our commitment to improving the representation of women coaches across all sports and 

levels. We achieve this through our year-round professional growth and leadership 

development programs, and by providing a unique community that generates an unmatched 

empowerment, depth, and richness by integrating & engaging coaches from all sports & levels. 

If she can SEE her, she can BE her! 

  
Collaborative Approach to DEIAB 
 
We believe we are all collaborators advancing this important work, there are no competitors.  

We engage Team WeCOACH, our Board of Directors, partners, similar-missioned organizations, 

and our powerful Community in our DEIAB initiatives. Together, we strive to create greater  

opportunities for women coaches, providing them with the agency and support necessary to be 

the best leaders, role models, and mentors for their athletes. 

 
By championing diversity, equity, inclusion, accessibility, and belonging, WeCOACH aims to 

create a positive and lasting impact on the world of sports coaching. 


